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MARIFESTO FOR, AGILE SOFTWARE DEVELOPMENT

We are uncovering better ways of developing Software by doing it
and helping others do it. Through this work we have come to value:

INDIVIDUALS AND INTERACTIONS —O0VER PROCESSES AND TOOLS
WORKING SOFTWARE —O0VER COMPREHENSIVE DOCUMENTATION
CUSTOMER COLLABORATION — OVER CONTRACT NEGOTIATION
RESPONDING TO CHANGE —0VER FOLLOWING A PLAN

That is, while there is value in the items on
the r55h+. we value the items on the left more
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